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21 June 1988

, : 0S REGISTRY
NOTE FOR: EXO/0S . - OFE3X
Plans and Policy Staff, OS
DD/P&TS/0S

1. Attached bill, Law Enforcement Nationél-Labor Management
Act (HR 4568) is sent to you for review and comment,

2. Under its provisions, the SPO's and perhaps others who
fit the definition of law enforcement officer will be granted
the right to unionize and enter into collective bargaining.
Justice Department advises that they will represent our

. position, based upon a preliminary reading, that we should be
exempted. '

3. DOJ also informed me that the bill was on the "fast
track". However, my contacts on the Post Office and Civil
Service Committee report that they do not expect hearings to be
held until late summer, DOJ may have been in contact with the
House Labor Committee where the bill has also been referred.
Regardless, I would appreciate you views within the next couple
of weeks, I do not believe we need to consult with OGC until
we see some positive signs of movement in the Post Office and
Civil Service Committee since they have primary jurisdiction
over legislation affecting Federal law enforcement officers.

An OCA attorney has been assigned. STAT

cc: DDA
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Sec. 7. Impasse procedure.
S=z2c. 8. Unfair labor practices.
U 8ec. 9. Prevention of unlawful acts.
’ 5 i@. Mo strike proavieion.
Sec. 11. Relation to other laws. v
S 12, Effect on existing callectlve barcainintg acgreements.
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(d} Corsent Election.--Nothing in this section shall be construed to
prohibit a stipulation, in accordance with regulations of the Commissicn, by
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the Commission for such purpaoses, may administer oaths and affirmations,
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Etcate, territory, or possession of the United Statss, at any designated
nlace of hearing.
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{Z) No objectxon that has not been raised before the Commlss1on,‘or
its member, agent, or agency, shall be considered by the court, unless the
failure or neglect to raise such objection shall be excused because of
grtracrdinary circumstances.
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fhelr emp loyee= in regard to a11 matters covered here1n and shall preempt any
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“Act.
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